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ARTICLE 1
Preamble

SECTION 1

This Agreement is made and entered into by and between the County of Jefferson and the
Precincts 1, 2, 4, 6, 7, and 8 Constables of said County, in the State of Texas, and the Jefferson
County Deputy Constables Association, hereinafter referred to as the "Association," in
accordance with all applicable state and federal statutes, including the Fire and Police Employee
Relations Act of Texas (Chapter 174 of the Texas Local Government Code).

SECTION II

The general purpose of this Agreement is to promote the mutual interests of the County and the
deputy constables; to provide for equitable and peaceful adjustments of differences that may
arise; to establish proper standards of wages, hours and other terms and conditions of
employment for "police officers" as defined in the Fire and Police Employee Relations Act of
Texas, with the objective of providing a sound basis for the efficient and effective delivery of
services to the public. The parties to this Agreement will cooperate fully to advance and achieve
these purposes.

SECTION III
The County and the Constable, and the Association, acknowledge and agree to their mutual
obligation to bargain in good faith as set forth in the Fire and Police Employee Relations Act of

Texas and all other applicable statutes.

ARTICLE 2
Definitions

A. "Agreement" means the Collective Bargaining Agreement negotiated by and between
the County and the Constable, and the Jefferson County Deputy Constables Association.

B. "Association" means the Jefferson County Deputy Constables Association.

C. "Bargaining Unit" means all full time, paid sworn and certified deputy constables
appointed by the Constable.

D. "Base Pay" means the salary or wages paid to the deputy, exclusive of any longevity
pay or any other supplemental pay or benefits that may be provided in this Agreement.

E. "Board of Directors" means those members of the Association who are elected or
appointed and serve as members of the Board of Directors of that organization pursuant to the

Constitution and By-Laws of the Association.

F. "Constable" means the duly elected or appointed Constable.
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G. "County" means the governmental body of Jefferson County, Texas; and/or
Commissioner's Court.

H. "County Commissioner" means the duly elected or appointed commissioner for each
of the four (4) precincts of Jefferson County.

[. "County Judge" means the duly elected or appointed county judge who is charged
primarily with the administration of Jefferson County.

J. “Office” means the Precinct 1,2,4,6,7, and 8 Constable's Office of Jefferson County,
Texas.

K. "Deputy" means any sworn, full time, paid employee of the Precinct 1,2,4,6,7, and 8
Constable's Office, who is certified by the Texas Commission on Law Enforcement (TCOLE),
except for the Constable.

L. "Discipline” means a suspension without pay or termination.

M. "Dispute" means any and all disputes arising under the Contract Dispute Resolution
Procedure in Article 15.

N. "Emergency" means an unexpected happening or event, or an unforeseen situation or
crises that calls for immediate action.

P. "Promotion" means advancement from a lower rank to a higher rank within the
Constable’s Office.

Q. "Regular Pay" means the total salary or wages paid to a deputy, exclusive of overtime
pay. but including any types of pay supplements that may be included in this Agreement relating
to longevity pay, education, specialized training or certification that are provided to a deputy on
a recurring basis.

R. "Standby" means that an off-duty deputy has received an order from a superior officer
to remain at home or other specific, known location awaiting a call to be immediately available
for duty when called. The order must substantially interfere with the deputy’s freedom to use
his/her time off as desired. It does not include any requirement to wear a pager or other such
device and does not include any rule or regulation requiring response to a pager; unless that rule
or regulation requires response to pages so frequently or readiness conditions so restrictive that
the deputy is not free to use the off-duty time effectively for his/her own benefit.

S. "Strike" means, whether done in concert or individually, a failure to report for duty,
the willful absence from one's position, the stoppage of work, or the abstinence in whole or in
part from the full, faithful, and proper performance of the duties of employment (including, but
not limited to, "slowdowns", "sickouts", and the intentional failure to make arrests), for the
purpose of inducing, influencing, or coercing a change in the conditions, compensation, rights,
privileges, or obligations of employment.
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T. "Suspension" means when a deputy is temporarily relieved from duty by the Constable
pursuant to Article 25. A deputy who is suspended remains an employee of the Constable’s
Office, but may not perform an official act unless so directed by the Constable. The Constable
may suspend a deputy with or without pay.

U. "Termination" means an employee is no longer employed by the Constable’s Office as
a result of disciplinary action.

V. "Uniform" means any clothing which is required by the County or the Constable to
have identifying paraphernalia attached to it.

ARTICLE 3
Duration

SECTION 1

This Agreement shall be effective as of the 22nd day of October, 2018 and shall remain
in full force and effect until the 30th day of September, 2022 unless the parties mutually agree on
an extension to some other date after September 30, 2022. In the event that the parties reach an
impasse in collective bargaining negotiations as defined in Fire and Police Employee Relations
Act of Texas prior to September 30, 2022 then this contract shall remain in effect thereafter until
the impasse is resolved, but in no event later than September 30, 2024.

SECTION II

In the event that a Constable other than the signatory to this Agreement takes office any
time during the term of this Agreement, said new Constable may, no later than thirty (30)
calendar days after taking office, give the Association written notice of his intention to re-open
negotiations with respect to those parts of this Agreement applicable to his rights and authority.
The failure by the new Constable to give written notice within thirty (30) calendar days of taking
office shall give implied consent that the terms and conditions of this Agreement shall continue
in full force and effect. In the event that negotiations are reopened between the new Constable
and the Association, and the parties reach an impasse in collective bargaining negotiations as
defined in the Fire and Police Employee Relations Act of Texas, then all parts of this contract
applicable to the Constable's rights and authority shall remain in effect thereafter until the
impasse is resolved, but in no event later than September 30, 2024

SECTION 111
Nothing in this Article shall preclude the parties, upon mutual agreement and in writing,

from reopening negotiations at any time during this agreement to negotiate and amend, modify
or otherwise change any provisions set forth in this agreement.
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ARTICLE 4
Recognition

SECTION I

The County and the Constable hereby recognize the Association as the sole and exclusive
collective bargaining agent for the unit consisting of all deputies as defined herein. This right of
recognition includes the sole and exclusive right to negotiate on behalf of all members of the
bargaining unit over wages, hours and terms and conditions of employment.

SECTION I1

The County, the Constable and the Association recognize their joint responsibility to a
reasonable, fair and consistent interpretation and application of this Agreement, Constable’s
Office Rules and Regulations, and Special Directives and Administrative Orders which may
govern the conduct of members in the Bargaining Unit.

ARTICLE 5
Pavroll Deductions

SECTION 1

The Association shall have the sole and exclusive right to payroll deductions of all
matters set forth in this Section.

SECTION II

The County agrees to deduct each payday on a prorated basis the monthly Association
dues from the pay of members of the bargaining unit who submit written individual requests for
such deductions to be made. Dues shall be paid to the legally designated representative of the
Association.

SECTION 111

The authorization form shall provide that the deduction shall remain in full force and
effect until the receipt by the County of a written termination request from the member of the
bargaining unit. The authorization form shall also authorize the County, without further notice
from the member of the bargaining unit, to change the amount of the deduction for Association
dues to the amount specified in a written notice for Association dues change provided to the
County by the Association. The County shall begin making deductions in that amount within
thirty (30) calendar days of receipt of written notice. Only one change in the amount of the
deduction shall be authorized in a twelve (12) month period.

SECTION IV

The deduction authorization is completely voluntary, and may be terminated by any
member of the bargaining unit in writing at any time. The County shall provide a list of those
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members of the bargaining unit from whom dues were deducted each payday when payment is
made to the Association.

SECTION V

The County shall deduct special, one-time assessments upon written request of the
Association signed by the President for social, benevolent or fraternal purposes of the
Association; except that no more than one special assessment shall be deducted by the County
per Fiscal Year.

SECTION VI

The Association shall indemnify the County, and hold it harmless against any and all
claims, demands, suits or other forms of liability that may arise out of, or by reason of, any
action taken by the County for the purpose of complying with the provisions of this Article.

ARTICLE 6
Conduct of Association Business

SECTION 1

The Association shall have the sole and exclusive right to all time off rights set forth in
this Article.

SECTION II

Any member of the Board of Directors shall have the right to visit the premises of a
Constable's Office for the purpose of administering this Agreement. Such visits shall be
conducted in a manner so as not to interfere with the functions of a Constable’s Office. A
member of the Board of Directors shall provide a written request to the Constable about any
visitation of the premises. The Constable shall not unreasonably deny any request to visit the
premises.

SECTION III

Consistent with the Association leave pool provisions in Section 4 herein, the
Association's negotiating team, not to exceed four (4) members, shall be permitted time off to
attend negotiating sessions with County representatives, where such sessions or meetings are
scheduled during working hours; or shall be given time off for the scheduled night shift
immediately preceding or succeeding such negotiating sessions. In the event of an emergency,
lack of manpower or other operational contingency, time off for negotiations shall not be
permitted.
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SECTION IV
Association business shall not be conducted at the expense of the County or on County
time. All Association business conducted by any member of the Board of Directors shall be done
on the following basis:

A. All Association business conducted by a member of the Board of Directors in lieu
of work time shall be on the Board member's own leave time or paid for by the Association leave
pool as provided herein; except that any attendance by a Board member that is required by the
County or Constable shall not be construed as Association business. All Association business
paid for by the Association leave pool must be accounted for in the leave pool records
maintained as required herein.

B. Each deputy in the Bargaining Unit shall donate two (2) hours per year at the
beginning of each new Calendar Year from vacation to an Association leave pool. Any
accumulated Association leave time remaining as of December 31, shall be carried forward into
the next year until March 15. Any time that is carried forward that is not used by March 15 shall
expire on that date.

C. Any pool days taken by a member of the Board of Directors shall be recorded on
a form containing the following information: (1) the deputy’s name; (2) the deputy’s job
assignment: (3) the nature of the Association business being taken; (4) how much time is being
taken; and (5) the signature of the Association President or his designee authorizing such leave.
A record of such leave accrued and taken will be maintained by the County Auditor.

D. Association business leave may be suspended by the Constable in times of
emergency, for lack of manpower, or for an operational contingency.

ARTICLE 7
Bulletin Boards

The Association shall have the sole and exclusive right to maintain a bulletin board at a
Constable’s Office in an area not exposed to public view. The board may be used for posting
notices of (1) recreational and social events, (2) Association elections, (3) Association meetings,
(4) reports of Association committees, (5) rulings or policies of the State or National
Association, (6) legislative enactments and judicial decisions affecting public employee labor
relations, and (7) notices or announcements pertaining to the political activities of the
Association, except that specific endorsement letters for any political candidate shall not be
posted. All postings shall be in compliance with the Texas Election Code and other applicable
laws.

ARTICLE 8
MANAGEMENT RIGHTS

Subject to the terms of this Agreement and the Maintenance of Standards Clause set forth
in Article 11, the Association recognizes the prerogative of the Jefferson County
Commissioners’ Court and the Constable to operate and manage their affairs in all respect and in
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accordance with their responsibilities, rights and duties. Subject to the Maintenance of Standards
Clause set forth in Article 11, all power and authority which has not been abridged, delegated,
granted or expressly limited by some written provision of this Agreement is retained by the
County and by the Constable.

ARTICLE 9
Disallowed Practices

SECTION 1

The County, Constable or the Association, as applicable, shall not engage in the
following practices:

A. Interfere with, restrain, or coerce deputies in the exercise of rights granted in this
Agreement.
B. Dominate, interfere, or assist in the formation, existence or administration of any

employee organization; or contribute financial support to any such organization. This practice
shall include any assistance, either direct or indirect, which interferes with any of the
Association's sole and exclusive rights as described in this Agreement to another labor
organization that can possibly be certified under the Fire and Police Employee Relations Act of
Texas as an exclusive bargaining representative.

CL Encourage or discourage membership in any employee organization by
discrimination in hiring, tenure, training or other terms or conditions of employment.

18 1 Discharge or discriminate against any deputy because he/she has filed any good
faith affidavit, petition, grievance, or complaint; or given any information or testimony alleging
violations of this Agreement; or because he/she has formed, joined, or chosen to be represented
by the Association.

E. Make or permit any agreement, understanding, or contract with any person,
including a member of the bargaining unit, which in any manner circumvents, alters, amends,
modifies, or contradicts any provision of this Agreement.

E. Coerce or intimidate deputies in the enjoyment of any legal rights guaranteed
under the Fire and Police Employee Relations Act of Texas.

G. Coerce or intimidate deputies in the enjoyment of any legal rights guaranteed
under this Agreement.

H. Coerce, intimidate or induce any elected official or agent of the County to

interfere with any deputies in the enjoyment of their legal rights guaranteed under the Fire and
Police Employee Relations Act of Texas or under this Agreement.
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ARTICLE 10
No Strike Clause

SECTION I

The Association agrees that during the term of this Agreement, it will not authorize,
ratify, encourage, or otherwise support any strikes, slow-downs or any other form of work
stoppage or interference with business of the County or Constable’s Office, and will cooperate
with the County and Constable in preventing and/or halting any such actions.

SECTION II

Subject to Article 25, "Disciplinary Actions," the Constable may discipline and/or
discharge any deputy who instigates, participates, or gives leadership to any act or conduct
prohibited by Section 1 of this Article. The Constable may also invoke any and all remedies at
law in the event of any strike, work stoppage or slow-down.

ARTICLE 11
Maintenance of Standards

All standards, economic benefits, or other conditions of employment enjoyed by
members of the Bargaining Unit at the effective date of this Agreement, which are not
specifically included as a part of this Agreement, shall remain unchanged for the duration of the
Agreement. Provided, however, that any such standards, economic benefits or other conditions
of employment shall have previously been established by a specific written and signed directive
of the Constable or by Commissioners’ Court, or have been mandated by (and consistent with)
all State or Federal laws or regulations; and shall have been applied uniformly throughout the
Office to all members of the Bargaining Unit, and any required funds shall specifically have been
provided in the budget for such standards, economic benefits or other conditions of employment.

ARTICLE 12
Uniforms and Equipment

SECTION I

Uniforms.

The County shall issue to each deputy, who is required by the Constable to wear a
uniform, five shirts and three pairs of pants. Uniforms will be replaced by the County on an as
needed basis as determined by the Constable subject to budget appropriations sufficient for
replacement. Uniforms that have been damaged or excessively worn due to abuse, misuse or

neglect shall be replaced at the expense of the deputy.

The County shall issue to each deputy one windbreaker and one set of rain gear.
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SECTION II
Uniform Equipment.

The County shall issue to each deputy who is required to wear a uniform the following
equipment:

a. one full Sam Browne including keepers, holster, clip holders, bullet holders,
flashlight holder, stick holder, handcuffs, handcuff case and portable radio holder.

b. bullet proof vest.

C. current penal code and traffic code.

The County shall issue to each deputy who is not required to wear a uniform the
following equipment:

a. holster, clip holders, bullet holders, handcuffs, handcuff case and portable radio
holder.
b. bullet proof vest.

All equipment will be replaced on an as needed basis. Any item that has been damaged or
excessively worn due to abuse, misuse or neglect shall be replaced at the expense of the deputy.

SECTION II1
Radios.

The County shall provide each deputy with a portable radio for use while on-duty. Said
radios shall be maintained in good operating condition and shall be replaced or repaired if not in
working condition.

SECTION 1V
Bullet-Proof Vests.

When required to be provided by this agreement, bullet-proof vests shall be replaced

when:
a. The vest has sustained job related damage that renders the vest unsafe for
continued use.
b. The age of the vest exceeds the time for use recommended by the manufacturer
SECTION V

Vehicle Maintenance and Replacement.

Vehicles shall be maintained by the County and kept in good and safe operating
condition. Deputies shall be responsible to deliver the vehicles to an appropriate County service
center for regular maintenance when required. Vehicles will be replaced when necessary as
determined by this article.
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The County shall furnish every Constable Office vehicle with the following equipment:
two-way radio; cage; pump shotgun; flashlight/charger; first aid kit; jumper cables; fire
extinguisher; and one case (24) of flares. This equipment shall be maintained in good working
condition, and shall be replaced on an as needed basis. Any item that has been damaged due to
abuse, misuse, or neglect shall be replaced at the expense of the Deputy causing the damage.

A Vehicle Assessment Committee consisting of a Constable or his/her designee, the
President of the Association or his/her designee, and the County Service Center Supervisor, shall
be created for the purpose of assessing the condition of each vehicle in use and determining
whether or not each vehicle is safe for continued use. These determinations shall be made prior
to the time that each Constable submits his office budget each year. In arriving at a decision, the
Committee shall take into account the type of service to which the vehicle is suited or used, the
anticipated mileage which the vehicle will have attained during the next budget year, the type of
maintenance to be administered to the vehicle, and the overall condition of the vehicle, including
age, mileage and type of prior usage.

If two (2) out of three (3) members of the Committee determine that a vehicle should be
replaced. the Committee shall prepare a written report detailing the condition of the vehicle to
the appropriate Constable and County Auditor. The report will be a component of a request for
allocation of funds in the forthcoming budget for replacement of the vehicle.

At the request of any one (1) of the three (3) Committee members at any time during the
year, the Committee shall evaluate the condition of a particular vehicle to determine whether or
not the vehicle is safe for continued use. If two (2) out of three (3) members agree that the
vehicle is unsafe, the vehicle shall immediately be taken out of service, and; (1) the vehicle shall
either be restored to safe condition, or, (2) the County's procedure for acquisition of a
replacement vehicle shall immediately be initiated by the Constable if funds for that purpose are
available at that time, or , (3) the Committee shall prepare a condition report and a request for a
replacement in the next budget.

This procedure shall apply only to those vehicles that were purchased by the County
through its usual vehicle acquisition procedure, and shall not apply to vehicles that were acquired
by seizure or by other means.

SECTION VI
Reference Materials.

The County shall provide each Constable's office with a current Family Code, Rules of
Civil Procedure, Civil Practice and Remedies Code and Property Code. The County shall provide
each deputy with a current Penal Code and Traffic Code.

ARTICLE 13
Seniority

SECTION 1
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Definition.

Seniority shall be defined as the length of service by a deputy in his/her Constable's
Office.

SECTION 11
Applicability.

Consistent with the Sections of this Article, seniority shall apply in the selection of days
off and vacation days for a deputy in his/her Constable’s Office.

SECTION III
Days Off/Vacations.

Seniority shall be the sole factor in the selection of vacations, and based upon overall
time of employment as a deputy in his/her Constable’s Office. Seniority shall be the sole factor
in the selection of days off, and shall be based upon time of employment as a deputy constable in
his/her Constable's Office.

ARTICLE 14
Retirement

Members of the bargaining unit shall continue to participate in the Texas County and
District Retirement System in accordance with the statutes of the State of Texas now applicable,
or as they may hereafter be amended.

ARTICLE 15
Contract Dispute Resolution

SECTION 1

Scope.

All disputes concerning the proper interpretation and application of this Agreement, or
alleged violations of this Agreement, except matters involving the budgetary power of
Commissioners’ Court, discipline which is subject to the procedure as set forth in Article 25, and
except matters covered in Article 16, shall be resolved by the provisions in this article.

SECTION II

Time Limits.
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The parties shall adhere to the time limits as set forth in this Article. In the event that an
officer or the Association fails to meet the time limits at Step One (1) or Step Two (2) of the
procedure, the grievance shall be considered satisfied and no further action shall be taken.
Failure by a deputy, the Association, the Constable or the County to meet the time limits at any
other Step shall be considered an unsatisfactory response and shall automatically allow the
grievance to proceed to the next step. Any time restrictions in this Article may be waived by
written, mutual agreement of the parties.

SECTION II1
Process.
A dispute as defined in Section 1 above shall be handled as follows:

Step 1. Each deputy who alleges that a dispute exists shall, within fourteen (14) calendar
days of the date the deputy knew or should have known of the existence of the alleged dispute,
along with the Association President or his/her designee, first discuss the dispute with an
immediate or intermediate supervisor, or the Constable, as applicable. The Deputy and the
Association President or his/her designee is encouraged to attempt an informal solution to
impending disputes by verbally advising the supervisor or Constable of such dispute as soon as
possible.

Step 2. If the dispute is not resolved at Step One (1), then the grievant shall submit the
issue in writing to the Constable within thirty (30) calendar days of the Deputy’s actual or
constructive knowledge of the occurrence causing the problem. The Constable shall determine
whether the complaint should be answered by the Constable, the County Judge, or both. The
Constable or his designee, and/or the County Judge, as applicable, shall provide a written
response within twenty (20) calendar days after receipt of the complaint. Only grievances
involving economic issues shall be filed with the County Judge.

The President of the Association, or his/her designee, may file a class action complaint
with the Association on behalf of any Bargaining Unit member(s) similarly situated within thirty
(30) calendar days of the Association President's actual or constructive knowledge of the
occurrence or event causing the problem.

The complaint by an individual deputy or by the President of the Association shall
include: (1) a statement of the complaint and all facts on which it is based; (2) any and all
sections of the Agreement which have allegedly been violated; (3) the remedy or adjustment, if
any, sought; and (4) the signature of the deputy or Association President, as applicable.

Step 3. If the dispute is not resolved at Step 2, the grievant shall submit a copy of the

written grievance filed at Step 2, and a copy of the response received, to the Association within
ten (10) calendar days of the grievant's receipt of the Step 2 response.
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A determination as to the validity of the complaint shall be made by an Association
Grievance Committee created for that purpose. The Association Grievance Committee shall meet
and render its decision within twenty (20) calendar days after receipt of the complaint.

In the event that the Association Grievance Committee decides that a valid grievance
exists, the Association (and Deputy, if applicable) shall proceed to Step 4. In the event the
Association Grievance Committee decides that no dispute exists, there shall be no further action
under this procedure.

Step 4. If the complaint has not been settled at Step 3, the Association President, the
Constable or the County Judge may request within thirty (30) calendar days after receipt of the
Association's decision, that the matter be submitted to negotiation.

[f a request for negotiation is made, the parties shall meet and confer concerning the
complaint for a period not to exceed thirty (30) calendar days from the date of the request in an
effort to resolve the matter.

[f the parties cannot resolve the dispute within thirty (30) calendar days, they shall certify
in writing that no resolution has been made.

Step 5. If the complaint has not been settled at Step 3, or no request is made by any party
pursuant to Step 4 to submit the dispute for negotiation, then the Association shall have thirty
(30) calendar days from the date that the grievant submitted the grievance at Step 3 to the
Association, to give notice of its intention to submit the dispute to final, binding arbitration as
hereinafter provided. If the complaint is submitted for resolution at Step 4, the Association shall
have twenty (20) calendar days from the date the parties certify that they cannot resolve the
matter to give notice of its intention to submit the dispute to final, binding arbitration as
hereinafter provided.

The parties shall arbitrate consistent with the provisions set forth in Attachment 3, which
is incorporated by reference into this Article.

The time limitations set forth above are to be strictly construed and the parties agree that
the “mailbox rule” is not applicable to any time limitations set forth under this Agreement.
Calendar days include weekends and holidays.

Failure to adhere to any time limits in this Article may be pled in bar to either arbitration
or any legal action.

ARTICLE 16
Wages

SECTION I*
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Wage Rates. Deputies shall be compensated on the basis of working 2,080 hours
annually; and shall be compensated on a bi-weekly basis. The base salaries for the term of this
Agreement shall be in accordance with the following schedule:

MONTHLY RATES/EFFECTIVE DATES

Monthly Ranges
Deputy Constable — 1 (0 - 12)

Deputy Constable — 2 (12-24)
Deputy Constable — 3 (24-48)
Deputy Constable — 4 (48-72)
Deputy Constable - 5 (72-96)
Deputy Constable — 6 (96-120)
Deputy Constable — 7 (120 — 180)
Deputy Constable — 8 (180+)
Chief Deputy Constable

Monthly Ranges
Deputy Constable — 1 (0 —12)

Deputy Constable — 2 (12-24)
Deputy Constable — 3 (24-48)
Deputy Constable — 4 (48-72)
Deputy Constable - 5 (72-96)
Deputy Constable — 6 (96-120)
Deputy Constable — 7 (120 — 180)
Deputy Constable — 8 (180+)
Chief Deputy Constable

Monthly Ranges

Deputy Constable — 1 (0 — 12)
Deputy Constable — 2 (12-24)
Deputy Constable — 3 (24-48)
Deputy Constable — 4 (48-72)
Deputy Constable - 5 (72-96)
Deputy Constable — 6 (96-120)
Deputy Constable — 7 (120 — 180)
Deputy Constable — 8 (180+)
Chief Deputy Constable

Monthly Ranges

Deputy Constable — 1 (0 —12)
Deputy Constable — 2 (12-24)
Deputy Constable — 3 (24-48)
Deputy Constable — 4 (48-72)
Deputy Constable - 5 (72-96)

October 1, 2018
$4,531.44
$4,790.19
$4,995.81
$5,201.39
$5,385.43
$5,571.14
$5,736.88
$5,906.07
$6,985.47

October 1, 2019
$4.644.73
$4.909.94
$5,120.72
$5,331.42
$5,520.06
$5,710.41
$5,880.30
$6,053.72
$7,160.11

October 1, 2020
$4.760.84
$5,032.70
$5,248.74
$5.464.71
$5.658.07
$5.853.17
$6,027.30
$6.205.06
$7.339.11

October 1, 2021

$4,879.87
$5,158.52
$5,379.95
$5,601.34
$5,799.53
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Deputy Constable — 6 (96-120) $5,999.50

Deputy Constable — 7 (120 — 180) $6,177.98
Deputy Constable — 8 (180+) $6,360.19
Chief Deputy Constable $7,522.58

Effective October 22, 2018, all members of the bargaining unit shall receive a three
percent (3%) across-the-board wage increase.

Effective October 1, 2019, all members of the bargaining unit shall receive a two and a
half percent (2.5%) across-the-board wage increase.

Effective October 1, 2020, all members of the bargaining unit shall receive a two and a
half percent (2.5%) across-the-board wage increase.

Effective October 1, 2021, all members of the bargaining unit shall receive a two and a
half percent (2.5%) across-the-board wage increase.

In the event that non-bargaining unit County employees receive a wage increase of more
than two percent (2.5%) in Fiscal Years 2019 to 2021, then all members of the bargaining unit
shall receive the same increase.

Bargaining unit members will be compensated during emergency closures in accordance
with County policy in effect on October 31, 2017.

SECTION II
Certification Pay.

A. A deputy will be provided $75.00 monthly, in addition to the base rate, whenever
the officer attains an Intermediate Certification through TCOLE.

A deputy, who attains an Advanced Certification through TCOLE, shall be provided
$100.00 per month in addition to the base rate, and in addition to the $75.00 that is being
provided for the Intermediate Certification or Associate Degree.

A deputy who attains a Masters Certification through TCOLE shall be provided $125.00
per month in addition to the base rate, and in addition to the $100.00 that is being provided for

the Advanced Certification and the $75.00 that is being provided for the Intermediate
Certification.

A deputy will be provided $100.00 monthly, in addition to the base rate and Certification
Pay, whenever the officer attains a Civil Process Proficiency Certification through TCOLE.

B. No deputy in a Constable’s Office compensated pursuant to Section A of this

Article shall receive more than a total of $400.00 monthly for the Certification pay.

SECTION III
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Longevity Pay.

In addition to the base wage rates, deputies shall be compensated longevity pay at the rate
of $6.26 per month per year of service, to a maximum of twenty-five (25) years of service
$156.50 monthly maximum) by the County.

SECTION IV
Miscellaneous Pay Issues.

All Deputy Constable's hired after June 16, 1997 will be credited for any verifiable Texas
State Law Enforcement experience for purposes of determining at which Deputy Constable rate
they will be paid. However, no new hire can enter employment at a rate greater than that
specified as the Deputy Constable-5 step.

Deputy Constables may transfer within the same rank to other Constable precincts
without a loss in pay.

ARTICLE 17
Hours of Work, Overtime, and Staffing

SECTION 1
Work Day/Work Week.

Deputies shall ordinarily work eight (8) hours or ten (10) hours per shift, as applicable;
and forty (40) hours per week. The work day for all deputies shall include any shift briefings and
training required by the Constable’s Office.

SECTION 11
Overtime.

All work performed by a deputy in excess of his/her regularly scheduled forty (40) hour
work week shall be deemed overtime and shall be compensated on the basis of time-and-one-half
the deputy’s regular rate of pay. Excused absences with pay (specifically vacation, holiday,
compensatory time and funeral leave) shall be deemed time worked for the purpose of computing
hours worked.

SECTION III

Court time.

Deputies attending court during off-duty time shall be paid at the rate of time and one-
half, with a two (2) hour minimum. On duty time spent in court will be paid at straight time. This
provision applies to any hearing a deputy is required to attend as a result of his employment.

SECTION 1V
Call Back.
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Any deputy called back to duty from off-duty or on a regularly-scheduled day off shall be
compensated at a minimum of two (2) hours pay.

SECTION V
Standby.

In the event that a deputy is ordered to standby prior to or after completion of a regular
shift, the deputy shall receive one (1) hours pay for each four hours of standby. Except in the
event of an emergency declared by the County Judge, no deputy will be required to Standby for
more than eight hours in any 24 hour period.

SECTION VI
Election.

A deputy may elect to receive payment of any overtime accumulated pursuant to this
Article in cash or compensatory time provided, however, that overtime will be paid only as
compensatory time unless sufficient budgeted funds remain for any cash payment.

SECTION VII
Training time.

Any training time required by a Constable’s Office or by any State of Texas agency that
takes place outside of regular work hours shall be treated as time worked as defined in this
Article.

ARTICLE 18
Vacations

SECTION I

Vacation time shall not be taken until the member of the bargaining unit has been
employed at least twelve (12) consecutive months. Upon completion of twelve (12) consecutive
months, a Deputy shall be entitled to accrue vacation based on the following schedule during the
remainder of the calendar year:

MONTH OF EMPLOYMENT HOURS OF VACATION
January 80
February 72
March 64
April 60
May 56
June 48
July 40
August 32
September 24
October 20
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November 16
December 8

SECTION II

All members of the Bargaining Unit shall be provided vacation time based on the
schedule below. "Completed Years of Service" shall be measured from January 1 of the calendar
year in which the deputy was first employed. Vacation hours are credited as of January 1 of each
calendar year.

COMPLETED YEARS OF SERVICE HOURS OF VACATION
1 through 4 80
5 through 9 120
10 through 14 160
15 and over 200

SECTION II1

Members of the bargaining unit who separate from the County’s employment prior to
completing twelve (12) consecutive months of service shall not be entitled to payment for
accrued vacation. Members of the bargaining unit who separate after having completed at least
twelve (12) consecutive months of service with the County shall be paid upon separation for any
accrued, unused vacation to which they are entitled.

SECTION IV

Members of the bargaining unit who have at least fifteen (15) years of continuous service
may receive pay-in-lieu of no more than eighty (80) hours vacation annually. Any such pay for
vacation shall be at the straight time rate; and shall be uniformly applied in any calendar year to
all deputies making the request for the benefit. Provided, however, that to receive such pay, the
request therefore must be made in writing to the Constable on or before May 31st of the calendar
year prior to the year the benefit is to be paid and included in the budgetary request to the
Commissioners' Court and approved and budgeted.

SECTION V
In compliance with the Family Medical Leave Act of 1993, in documented cases of
hospitalization, serious illness or other unexpected emergency, a member of the bargaining unit
who has commenced his/her vacation may submit a request to the Constable for the rescheduling
of the affected vacation time. The granting of such request shall not be unreasonably withheld.

SECTION VI

The Constable shall be responsible for scheduling vacations.
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SECTION VII

Any unused vacation shall be carried forward in whole or in part to the following
calendar year; except that any vacation carried over must be taken by March 15 of the following
year. Reasonable accommodation must be given to Deputies so that such vacation carried over
may be used prior to March 15th. Members of the bargaining unit who carry vacation forward,
but who terminate employment with the County prior to March 15 shall not receive payment for
any unused vacation time carried forward that remains at the time of termination. Employees
will not receive payment for vacation carried forward.

ARTICLE 19
Holidays

SECTION 1

For purposes of this article one holiday is equal to eight (8) hours. Deputies shall receive
the same holidays that all other County employees are provided by the County.

Based on the current holiday schedule provided the County and depending on the
particular day of the week upon which Christmas occurs, the day after Christmas may sometimes
be designated as the holiday in lieu of Christmas Eve.

SECTION 11

If a holiday falls on a Deputy's regular day off, the County shall pay the Deputy eight (8)
hours at straight time, in addition to the Deputy's regular pay. If a Deputy works a holiday, the
Deputy shall be paid for eight (8) hours at time and one-half, in addition to the Deputy's regular

pay.
SECTION III

In order to receive pay for a holiday, a bargaining unit member must work (if scheduled)
the working day before and after the holiday. In the event of illness on either the day before or
after the holiday, the bargaining unit member must provide a doctor's excuse for the day(s)
absent in order to receive pay for the holiday.

ARTICLE 20
Sick Leave

Members of the bargaining unit shall be allowed sick leave with full pay in accordance
with the following provisions:

SECTION I
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Four (4) hours of sick leave shall be accumulated per pay period. Maximum hours that
may be accumulated is fourteen-hundred forty (1440). Sick leave pay shall be at the regular rate
of pay.

SECTION II

Sick leave accrual starts with the date of employment, but sick leave may not be used
until the member of the bargaining unit completes ninety (90) calendar days service with the
County. Sick leave does not accrue while using sick leave, and only that sick leave that has been
accrued prior to the time of illness may be used.

SECTION II1

Sick leave may be used for absence from duty because of personal illness, pregnancy,
legal quarantine or illness in the immediate family or for any reason covered under the Family
and Medical Leave Act. Immediate family for the purpose of this subsection shall include
spouse, parent, guardian or dependent child.

SECTION IV

The Constable may request and obtain verification of the circumstances surrounding any
use of sick leave, and documentation of all sick leave shall be provided to the Auditor's office by
the Constable. Failure to provide appropriate documentation for the use of sick leave may result
in disciplinary action. While out on sick leave, a deputy must maintain regular contact with the
appropriate supervisor. Sick leave benefits are contingent upon maintenance of regular contact.

SECTION V

Sick leave may be used for elective surgery only when the procedure is recognized as an
allowable, reimbursable expense under the County's Health Insurance Plan.

SECTION VI

Members of the bargaining unit hired prior to October 1, 2002, with at least eight (8)
years of continuous service who terminates employment may receive payment for one-half of
their unused, accrued sick leave up to a maximum of seven-hundred twenty (720) hours.
Members of the bargaining unit hired after October 1, 2002, with at least eight (8) years of
continuous service who terminate employment may receive payment for 10% of their unused,
accrued sick leave. However, any member of the bargaining unit who is re-employed by the
County and who was previously paid for terminal sick leave shall not be entitled to any pay for
sick leave upon his/her subsequent termination of employment.

SECTION VII
Funeral Leave.

Page | 22



In the event that a Deputy suffers a death in the family, the Deputy may take up to three
(3) work days off with pay. The word "family" shall include spouse, child, parent, guardian,
brother, sister, grandfather, grandmother or grandchild of the deputy, or of the deputy’s spouse.

SECTION VIII

Deputies who complete one (1) calendar year of service without using any sick leave
during such year shall be granted one (1) day of vacation time in addition to the amount of
vacation time that the Deputy is entitled to under ARTICLE 18 of this Agreement.

SECTION IX

Personal Leave.

Subject to the approval of the Supervisor, deputies may be granted personal time off with
pay for a period not to exceed two (2) days (16 hours). These sixteen (16) hours are to be used
for non-medical appointments, such as, parent-teacher conferences, personal business that
deputies are unable to conduct during normal working hours because of work schedules or events
such as school plays, etc., and time off to vote. Deputies must schedule personal time off at least
twenty-four (24) hours in advance. Personal leave does not accrue from year to year and unused
personal leave will not be paid upon separation from the County. Personal leave will not be
counted as hours worked for the purposes of calculating overtime. Personal leave may not be
used until the employee successfully completes ninety (90) calendar days of employment. Each
deputy shall be credited with 16 hours of Personal Leave each January 1 or upon employment.

ARTICLE 21
Injury Leave

SECTION I

A Deputy who is injured on the job shall receive temporary income benefits as prescribed
by the Texas Worker's Compensation Act and the Texas Constitution Article 3, Section 52e.

SECTION II

Injury leave may be charged to FMLA leave if applicable. Deputies off on injury leave
will not receive holiday pay.

SECTION III

The Commissioner's Court will review each Worker's Compensation case at the time the
County supplement ends, and may extend supplemental benefits if desired.

ARTICLE 22
Leave of Absence

SECTION I
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After a deputy’s sick leave and all other available accrued leave have been exhausted and
the deputy has been absent for eighty (80) hours without pay, the Constable shall recommend to
the Commissioner's Court for approval to:

A. Dismiss the deputy; or

B. Place the deputy upon leave of absence without pay or benefits for a period of
time not to exceed three (3) calendar months.

SECTION II
A leave of absence without pay may be granted at the discretion of the Constable, but not
to exceed ten (10) calendar days per year. Additional days may be granted at the discretion of the
Commissioner's Court.
SECTION 111

No vacation, sick leave or credit for retirement service shall accrue while a deputy is on
leave of absence without pay, for any reason.

SECTION IV

A deputy shall exhaust all other available forms of accrued leave before any unpaid leave
can be granted.

ARTICLE 23
Military Leave

1. Leave with full pay shall be granted for Reserve Training or National Guard duty
for a period of up to one hundred and twenty (120) hours per year. The deputy should notify the
Auditor’s Office in writing of such dates of service. Where the necessity for military leave is
foreseeable, a deputy must provide at least thirty (30) calendar days’ notice of intention to take
military leave. When need for military leave is unforeseeable, notice as soon as practicable is
required.

2. A Department Head/Elected Official must reschedule an affected deputy’s work
schedule, if at all possible, to avoid conflicts between work and Reserve or National Guard duty
to ensure that the employee works a full week.

3: Deputies having a minimum of one (1) year of service, ordered to: 1) active
military conflict duty during a conflict; 2) state active military service; 3) service supporting the
Department of Emergency Management operations; 4) service supporting the Department of
Homeland Security or 5) any other official activity as required by State or Federal Government,
shall be entitled to the following:

A. Compensation
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If the military pay is less than their base salary, the County pays the difference for a
period not to exceed five (5) years. Military pay consists of base pay, plus allowance for
longevity, subsistence, quarters, and dependents, plus pay for sea, flight, foreign, and hazardous
pay. Military pay does not include reimbursement for travel expense. When military pay exceeds
the employee’s County pay, there will be no additional pay from the County.

To receive supplemental pay from the County, the deputy must furnish a certified
statement of the military pay and allowances for the time off. The deputy must either: 1) endorse
and forward his/her military paycheck to the County Auditor or 2) through any other method
approved by the County Auditor. If the deputy fails to turn in the military pay or fails to adhere
to the agreed upon method, he/she will not receive payments from the County.

B. Benefits

During the military leave, there is no accrual of sick leave, injury leave, or vacation.
While vacation, injury leave and sick leave do not accrue for deputies on military leave, military
leave does count towards longevity of employment for purposes of vacation and sick leave
entitlement.

Time while on military leave is also counted as service credit in determining the
eligibility for those benefits that are dependent upon length of service such as retirement, days
off (Sheriff’s Department), and shift assignments.

During the period of military leave, deputies shall be extended the option of continuing
dependent insurance coverage under the County Health and Life Insurance Programs, with the
employer contribution paid by the County and the employee contribution paid by the deputy. The
County Health and Life Insurance Programs contain exclusions for acts of war. Deputies who are
called to: 1) active military duty during a conflict; 2) state active military service; 3) service
supporting the Department of Emergency Management operations; 4) service supporting the
Department of Homeland Security or 5) any other official activity as required by State or Federal
Government should consult with the Insurance and Risk Management Department if they have
questions about the advantages of continuing the County Health and Life Insurance coverage
during periods of military leave. If the deputy discontinues coverage for dependents, he/she may
re-enroll dependents consistent with the guidelines and benefits for the existing medical plan
document.

The deputy must also contact the Payroll Department to continue or discontinue other
deductions he/she might have.

Upon their return, such deputy will be restored to their former position, or to a position of
like seniority, status and pay in accordance with the Uniformed Services Employment and Re-

employment Rights Act of 1994,

ARTICLE 24
Jury Duty
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Deputies may be granted leave with pay when required by court order to attend a court
either as a prospective juror, juror or witness. Deputies shall return to work during the time not
retained by the court. Court duty that is a result of an action taken by the employee which is
unrelated to their employment with the County or that will personally affect him/her shall not be
entitled to regular pay. In these instances, the employee will be required to use vacation,
personal leave, or leave without pay.

ARTICLE 25
Disciplinary Actions

SECTION 1

The purpose of this Article is to establish a procedure for the fair, expeditious and orderly
adjustment of disciplinary actions taken by the Constable.

SECTION II

Upon notification of a complaint filed by any person, or initiated by the Constable due to
job performance, the Constable shall thoroughly investigate within a reasonable period of time
consistent with the nature of the complaint being investigated.

SECTION III

Upon completion of any investigation, the Constable shall determine the disciplinary
action to be taken against the affected deputy. The decision of the Constable shall be based upon
whether or not just cause exists for the discipline. For the purposes of this Section, the term "just
cause”" means that the disciplinary action of the Constable's Office was reasonable in light of all
circumstances; or was done for good and sufficient reasons.

SECTION IV

Within fourteen (14) calendar days of the Constable’s decision to discipline a Deputy, the
Deputy may invoke his right to binding arbitration pursuant to the rules of the American
Arbitration Association by submitting the request for arbitration in writing to the civil
department for Jefferson County at facsimile 409-784-5893 or hand delivery to the Jefferson
County Criminal District Attorney’s Office, ATTN: Civil Department, 1085 Pearl Street, 3™
Floor, Beaumont, Texas 77701. The time limitations set forth in this section is to be strictly
construed and the parties agree that the “mailbox rule” is not applicable to this section. Calendar
days include weekends and holidays.

Failure to adhere to any time limits in this Section may be pled in bar to either arbitration
or any legal action.

ARTICLE 26
Insurance
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SECTION 1

The County agrees to provide health, dental and term life insurance under the County's
Group Insurance Plan at the same specifications provided to all other County employees. The
premium for bargaining unit members shall be paid entirely by the Employer.

SECTION II

At the option of a bargaining unit member, qualified dependents may also be insured
under the Group Plan. A member of the bargaining unit shall pay one-half of the additional
premium for the claims portion of dependent coverage. However, in the event that the dependent
matching ratio for non-bargaining unit employees is changed to some ratio other than a half-
match the dependent matching ratio for bargaining unit employees shall automatically be set at
the same ratio as is applicable to non-bargaining unit employees, unless otherwise agreed upon
by the parties.

SECTION III

Jefferson County is self-insured for liability exposure under the Texas Torts Claim Act.
Employees who operate a county vehicle exclusively on county business would normally be covered
if they were at fault in a vehicle accident. Operation and Insurance coverage regarding county
vehicles is governed by the Jefferson County Policies and Procedures Section 6.3.

ARTICLE 27
Miscellaneous Provisions

SECTION 1

The County shall reimburse any deputy for personal items stolen or damaged as a result
of a work-related incident up to a maximum amount of $500.00 per occurrence; provided that
the Constable has approved the personal item as necessary and work related; provided the deputy
files a written report of the incident within twenty-four (24) hours of the occurrence; provided
that the subject property of the loss was not of the type provided by the County for the deputy’s
work; provided that the loss or damage was not due to the negligence of the deputy; and
provided further that the deputy provides documentation acceptable to the County of the value of
the item or cost of repair, if repairable, within thirty (30) calendar days of the occurrence. The
County may, at its option, replace the item with an item of comparable worth and quality.

Excluded from this provision are any items that are prohibited by the Constable for use
on the job, or any non-essential item that is used exclusively for the comfort or enjoyment of the
Deputy that does not aid in the furtherance of the job duties.

SECTION II

Deputies may at any time review their personnel files consistent with the provisions of
VTCS Article 6252-17, Section 3.Said review of personnel files shall take place during the
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regular business hours of the custodian of personnel records in the Department; and shall be
under the supervision of the custodian of personnel records.

SECTION III

Deputies shall only perform bargaining unit work; specifically, that work which is
normally and customarily related to the performance of duties. The County shall not request or
order any deputy to perform non-bargaining unit work.

SECTION IV
Members of the bargaining unit shall have the following political rights:

A. Members of the bargaining unit shall be permitted to take an active part in any
political campaign so long as they are (1) not in uniform: (2) not displaying any badge, insignia
or equipment of the Constable’s Office; or (3) not on duty.

B. Members of the bargaining unit shall not be required to contribute to any political
fund or render any political service to any person or political party. No member shall be
terminated, reduced in classification or salary, or otherwise adversely affected solely for making
a political contribution or rendering political service to any person or political party; or by
refusing to do so.

C; Members of the bargaining unit retain their constitutional right to support any
candidate or measure of their choice. No member shall be terminated, reduced in classification or
salary, or otherwise adversely affected solely for supporting or refusing to support any candidate
or measure.

D. Members of the bargaining unit retain their constitutional right to demonstrate in
public so long as they are (1) not in uniform; (2) not displaying any badge, insignia or equipment
of the Constable’s Office; or (3) not on duty.

SECTION V

The Constable and/or County shall provide the following materials to every deputy:

A. A copy of all county personnel policies, Constable’s Office operations manual
and rules and regulations.

B. A copy of this Agreement.
SECTION VI
Any bargaining unit member may be required to live within a fifty (50) mile radius of the

Jefferson County Courthouse; however, residency within Jefferson County shall not be
mandatory.
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ARTICLE 28
RESERVE DEPUTY CONSTABLES

This article is to explain the extent of the reserve constables program for the mutual
understanding of the parties.

The parties desire to express in written terms the extent to which the reserve constable’s
program will not affect members of the bargaining unit of the Constable’s office or their rights
under the collective bargaining agreement.

A. The Constable’s Reserve Deputy Program is not designed to perform or replace
the duties of a deputy constable. No reserve deputy constable will ever replace a deputy
constable.

B. The Precincts Reserve Deputy Constables will be used only in emergency
situations.
G The Constable will hold no more than two (2) Reserve Deputy Constable

positions (licenses).

D The Reserve Deputies are required to keep up the continuing education credits to
maintain their licenses under TCOLE rules and under the Rules and Regulations of the
Constable’s office. All future reserve deputy constables will have to abide by the same rules and
regulations.

ARTICLE 29
Closing Statements

SECTION 1
Savings Clause.

Should any provision of this Agreement be found to be inoperative, void or invalid by a
court of competent jurisdiction, all other provisions of this Agreement shall remain in full force
and effect for the duration of this Agreement, it being the intention of the parties that no portion
of this Agreement or provision herein shall become inoperative or fail by reason of the invalidity
of any other portion or provision.

SECTION 11
Full and Final Scope of the Agreement.
The parties agree that each has had the full and unrestricted right and opportunity to
make, advance, and discuss all matters properly within the province of collective bargaining.

Subject to the Maintenance of Standards clause (Article 11), the above and foregoing Agreement
constitutes the full and complete Agreement of the parties and there are no others, oral or written.

Page | 29



except as herein contained. Subject to the Maintenance of Standards clause (Article 11), each
party for the term of this Agreement specifically waives the right to demand or petition for
changes herein, whether or not the subjects were known to the parties at the time of execution
hereof as proper subjects for collective bargaining.

SECTION I11

Approval.

This Agreement was approved by the Jefferson County Commissioner's Court at a
regular meeting held on the day of , 2018 and has been approved by the
Constables by their signatures being affixed hereto, and has been ratified by the Jefferson County
Deputy Constable's Association on the 7—2 ay of OcroB8zn_.  ,2018.

FOR THE COMMI$SIONER'S COURT:

J efl\&r‘:x}liv(,_t‘oumy Judge

FOR THE CONSTABLE:

A AN ikl B

Charles L. Wi gginw. ?’):mstab# Pet. 1 Christopher Bates, Constable Pct. 2

Charles B. Werner, Constable Pct. 4

Robert Adams, Jr. Constable Pct. 7 Eddie Collins, Constable Pct. 8

FOR THE ASSOCIATION:

/
_ I
l(ah\:[olmes. l?frm ent
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ATTACHMENT 1
Arbitration

A. If a grievance is submitted to final, binding arbitration by the parties, the
Constable and/or County and the Association shall attempt to agree within five (5) calendar days
upon an arbitrator. For this purpose, the parties may agree in writing to utilize one or more
arbitrators for a specified period of time. In the event that an arbitrator is not selected by the
parties within five (5) calendar days, a list of seven (7) qualified neutrals shall be requested
jointly by the parties from the American Arbitration Association (AAA); or may be requested by
one of the parties. Within five (5) working days from receipt of the list, the parties shall
alternately strike names on the list and remaining name shall be the arbitrator.

B. The conduct of the hearing shall be governed by the standard rules of the
American Arbitration Association. The parties, by mutual agreement, may request that the
hearing be held in accordance with the AAA Expedited Labor Arbitration Rules.

@ The Arbitrator shall not have the power to add to, amend, modify, or subtract
from the provisions of this Agreement in arriving at his decision on the issue or issues presented
and shall confine his decision to the interpretation of this Agreement. The Arbitrator shall be
final and binding upon the County, the Constable and the Association.

D. The Constable and/or County shall bear the expense of any witnesses called by
the County. The Association shall bear the expense of any witnesses called by the Association,
except that employees of the County who are called as witnesses for either side shall not be
penalized for attendance at a hearing while on duty. The Constable and/or County and the
Association shall share equally the fees and expenses of the arbitrator.

E. Notwithstanding any other provision in this agreement, a determination by the
County that results in a reduction in the number of authorized. full-time paid deputy constable
positions is not subject to arbitration and an arbitrator shall have no jurisdiction to render a
decision increasing the number of authorized and budgeted deputy constable positions. The
Arbitrator lacks jurisdiction on any issue wherein the Arbitrator changes or limits the budgetary
power of the Jefferson County Commissioners’ Court.
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ATTACHMENT 2
Non- Binding Arbitration

A. If a grievance is submitted to non-binding arbitration by the parties, the Constable
and/or County and the Association shall attempt to agree within five (5) calendar days upon an
arbitrator. For this purpose, the parties may agree in writing to utilize one or more arbitrators for
a specified period of time. In the event that an arbitrator is not selected by the parties within five
(5) calendar days, a list of seven (7) qualified neutrals shall be requested jointly by the parties
from the American Arbitration Association (AAA); or may be requested by one of the parties.
Within five (5) working days from receipt of the list, the parties shall alternately strike names on
the list and the remaining name shall be the arbitrator.

B. The conduct of the hearing shall be governed by the standard rules of the
American Arbitration Association. The parties, by mutual agreement, may request that the
hearing be held in accordance with the AAA Expedited Labor Arbitration Rules.

L The Arbitrator shall not have the power to add to, amend, modify, or subtract
from the provisions of this Agreement in arriving at his decision on the issue or issues presented
and shall confine his decision to the interpretation of this Agreement. The Arbitrator shall be
confined to the precise issue submitted for arbitration and shall have no authority to determine
any other issues not so submitted to him. The decision of the Arbitrator shall be advisory only,
however, the County and/or Constable, and the Association may voluntarily agree to accept the
arbitrator's decision as a resolution to the grievance within thirty (30) calendar days of the party’s
receipt of the decision: and if the parties do agree to accept the decision, it is final and binding.

D. The Constable and/or County shall bear the expense of any witnesses called by
the County. The Association shall bear the expense of any witnesses called by the Association,
except that employees of the County who are called as witnesses for either side shall not be
penalized for attendance at a hearing while on duty. The Constable and/or County and the
Association shall share equally the fees and expenses of the arbitrator if the parties agree to
accept the award as the resolution of the grievance. In the event that any party to the grievance
refuses to accept the award of the arbitrator, that party shall pay the entire fee and expenses of
arbitrator.
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